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Branch Chair Elected to
UNISON Ruling Body
This week it was
announced that
our Branch Chair
Tony Wright was
elected to the
UNISON National
Executive Committee (NEC).
UNISON’s NEC is a diverse
group of ordinary members
like you, working in all areas
of public services, who
decide how our union is run.
Elections to the UNISON ruling
body are held every two years
and Tony will now serve on
the NEC from the end of June
until the 2021 when another
election will take place.
The NEC consists of 67
delegates from all the
geographical regions, sectors
and self-organised groups
contained within UNISON. All
1.3 million UNISON members
are invited to take part in the
vote with election papers being
sent to home addresses, but
as a Yorkshire and Humberside
delegate, Tony was elected
following the results of the
ballot sent to around 80,000
Yorkshire and Humberside

members across all sectors
including Health, Local
Government, Environment
and Police.
Speaking about his exciting
new role Tony said “after over
10 years as a full time trade
union rep, there aren’t many
roles I haven’t tried in the
union, but having the chance
to serve on the NEC is a whole
new ball game and I am very
much looking forward to the
opportunity to see how the
governing body of the union
works.”
The NEC meets around 6 times
a year in London so Tony will
be continuing with his full time
role supporting members in the
workplaces we cover. Branch
Secretary Elaine Shelton said
“having one of our own activists
elected to the NEC by members
from all UNISON branches
across the region is a great
boost for us all, it will lift the
profile of the branch and ensure
we have another person firmly
committed to protecting the
NHS on our ruling body.”
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Sodexo:
Pay Rise VICTORY for
Privatised NHS Workers
Catering workers at Doncaster
and Bassetlaw Teaching
Hospitals NHS Foundation
Trust have won their pay battle
after two days of strike action.
Their employer Sodexo had
previously refused to give its
workers the same pay rise as
the one agreed last year for
health staff directly employed
by the NHS. But, after just two
days of industrial action, which
had been due to continue
throughout this month, Sodexo
has reached an agreement to
pay the NHS pay deal in full.
Around 70 staff, predominantly
low-paid women, were
transferred from the trust to
the private company in January
2017, a move which cost
workers around £1,000 a year
as their pay lagged behind.
UNISON Regional Organiser
Sue Cookman who supports
our sister Health branch said:
“This is down to the sheer
determination of these workers
and shows what can be achieved
Continues on page 3...
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Why I got involved with UNISON

New officers’
perspectives

We asked some of our newer officers for a little insight into why they applied for
their role at this year’s Annual General Meeting and here are a few of their answers:
Deep inside every one of us there is a nagging doubt
that constantly jabs at our subconscious.
The voice inside our head whispers questioning
thoughts that run around our brain telling us that
things don’t feel right.
Life feels like a trap and no matter what you do it’s
not enough to get your head above water and you
can’t help but feel the system is built to work against
you.
You tell yourself there must be another way.
It’s because of this that I became a Union rep. I felt l
had to do something. I felt that I had to get involved to
see if I could help change things. I had to give myself
a voice and through the Unions I can do that.
Plus, having a young family at home had a big part
to play in my decision to become more involved.
I don’t want to look back in my old age, regretting
not taking the chance I had to try and help fight for a
better future for my kids and other future generations.
I would see it as a failure on my part as a parent if I
didn’t at least try to fight for that change.
I’ve always been a believer that it only takes one
person to change the world, it just takes everybody
else to listen to the message for the tide to turn. If
the message resonates the ripples will spread far and
wide. Now I’m surrounded by like-minded people,
good people with strong beliefs, and together we have
a louder voice. We have solidarity and that makes us
stronger.
The Unions are more than just about supporting a
member who’s found themselves in a predicament in
the workplace. The unions give us the chance to force
change throughout society and I for one want to be a
part of that.
That’s why I joined. Becoming a Union rep is just the
start of the journey...
LIAM GILL, your new Vice Chair and
Branch International Relations Officer

I wanted to help others as I have been helped in the
past, I would like to get more involved with UNISON
as I don’t fully understand what I can and cannot do
at this time with being a new representative, I know
they represent people but getting to know what else
there is on offer would really benefit me in the future.
LORRAINE TINGLE,
your new Branch Education Officer

How was Steward training?
I was in awe and still am for the excellent knowledge
and skills provided then and on a continuing basis. I
have been and continue to be supported by my Branch
on learning new skills to enable our Branch to serve our
members.We at UNISON provide training courses not
only for activists but also for our members.
Thinking could I be a Steward or Workplace Contact?
Would like more information about becoming a Steward
or workplace contact – stop one of us, any of us would
be happy to discuss further or call the office for more
detail, we are there for you.
ANNE MAGEE, your new Assistant Branch Secretary
How did I become an Equality officer with UNISON?”
Equality is at the centre of all UNISON’s work and is an
issue close to my heart; specifically disability equality.
I have dyslexia and it is just one of the many ‘invisible’
disabilities that affect our members. I myself have been
subject to discriminatory practices and I know that
overcoming adversity with a protected characteristic
can be overwhelming. I have, through experience, found
that a disability can often be seen as a weakness, a
disadvantage, but I see my own disability as strength.
From my own journey I wanted to support people and
organisations to see any protected characteristic as an
element of peoples’ abilities and not separate or a deficit.
Therefore in discussion with UNISON and with support
from my colleagues I undertook the Equality officer role
within our branch. As an equality rep I aim to make sure
people are treated fairly at work. That they do not suffer
from discrimination on the basis of sex, race, sexual
orientation, disability, age, religious beliefs or because
they work part time. Specifically my role is to engage
with SWYPFT and ensure that they are taking into
account the equality act in policy and change.
I also take a keen interest in ensuring that the
members and events surrounding protected groups are
properly represented. I want to work with our members
to ensure that everyone is treated fairly and equally.
That is why is wanted to became an equality rep. I want
to voice these values, to represent UNISON members
and ensure it is a Union for all. I would like to ensure
that all of our members feel that they are supported by
UNISON to be able to participate in partnership with
their employer on the equality agenda.
A big dream that together I know we can achieve.
DAN MORAN, your Branch Equality Officer
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Sodexo victory
Continued from page 1

How can I become
more active?
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Vacant Officer Positions
Whilst we elected the majority
of our Branch Officer positions

PE

If you think you could do the
extraordinary and you’d like to
know more about becoming a rep
please contact the Branch Office
on 01924 316161 or
unison@swyt.nhs.uk for a chat.

KE IT HAP

The initial training teaches the
basic knowledge and skills to
enable you to support members
who are in difficulty, and the
Branch provides a full support
package and a mentoring/
shadowing scheme to continue
your development into the
role. We have all experienced
difficulties of some kind in our
working lives and it’s good to
know that encouragement and
support is always available from
UNISON reps when you need it.

Health & Safety Officer
Health and Safety (H&S) is
a key role for any union and
the Health and Safety Officer
supports the branch to increase
the awareness of Health and
Safety issues with any of
their member’s employers,
making recommendations
on policy and priorities. They
provide direct support and
representation for members on
H&S matters, and negotiate with
the employers on any issues related
to Health and Safety.

MA

We are always looking for new
representatives and any UNISON
member can choose to become
one. It is a rewarding role and an
entirely different experience that
can change your working life.
UNISON reps are just ordinary
people who do the extraordinary
by representing and
D YOU TO
EE
supporting others
who are experiencing
difficulties in the
workplace.

at the AGM we still have 2 vacant
positions. This is an ideal opportunity
for you to become active within our
branch, a full training and support
package will be provided for any
successful candidate.

Life-Long Learning Co-ordinator
Ensures that learning is high on
the priority agenda for the branch
and provides a lead for all branch
learning representatives. Supports
the branch to develop strategies to
recruit new learning representatives
and is closely involved in
negotiating around learning with the
employer. They will co-ordinate and
disseminate information on learning
opportunities in the branch.
If you think you might be
interested in one of these roles,
please call the office on 01924
316161 and ask to speak to the
Branch Secretary Elaine Shelton,
or email her on Elaine.Shelton@
swyt.nhs.uk to arrange a suitable
time to chat.

when they stand together
to fight for what they are
owed. The energy and
enthusiasm on the picket
lines at Montagu and
Bassetlaw hospitals, and
Doncaster Royal Infirmary
has been amazing, and the
support from the public has
been heartwarming.”
Whether the back door
privatisation of our NHS
continues or not, it is clear
that these are NHS workers
through and through
and their commitment to
the NHS is unwavering,
no matter who employs
them. Sue added “until
the time when all staff
working in health services
are returned to full NHS
status, the government
needs to properly fund the
NHS pay deal for all health
service workers, including
those who have been
outsourced.”
As we go to press with the
newsletter we are awaiting
the outcome of a ballot of
UNISON members facing
the threat of all Facility
Services being moved to
a wholly owned company
in Bradford. Thankfully our
main employer South West
Yorkshire Partnership NHS
Foundation Trust have not
as yet proposed this as an
option, but it is happening
all around us and in the
meantime we should, and
will support any UNISON
branch which fights to keep
NHS services in house.

Website: www.swyp-unison.co.uk
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School Uniform Grants

Get help with the cost of school uniforms

Families living on low incomes
with children struggle constantly
to make ends meet – and this
can be particularly acute before
the new school year begins
when the extra costs hit hard.

previous years and an
amount of money has
been ring-fenced to
support this initiative.
However, once it’s gone
it’s gone!

But it’s not all bad news –
help is available. The union’s
welfare charity There for You
has once more set up a limited
fund to help members on low
incomes towards the costs
of school uniform through a
one-off payment of £40 per
child (to a maximum of £120)
to low income members (net
household income under
£18,000 or getting housing
benefit / equivalent) with limited
savings.

So don’t miss out. Apply
early and send your
form and supporting
paperwork in as soon as
possible. To apply you
can download a form
from unison.org.uk/
thereforyou or request
one from the Branch
Office. Alternatively,
contact UNISON Direct
on 0800 0857 857 for a
form to be sent to you.

The process is very similar to

UNISON FOR
PUBLIC SERVICES

DONCASTER
RACEDAY
SATURDAY
AFTERNOON

3 AUGUST
2019
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Completed applications need
to be sent to There for You,

UNISON Centre,
130 Euston Road, London,
NW1 2AY by Friday 19 July
2019 at the latest.

Tickets for the annual
UNISON Doncaster
Race Day Event are
available from the
branch. Members and
their first guest will be
sold at the subsidised
rate of £5 each, with any
tickets for additional
guests costing £6.50.
Please ring 01924 316161
or email unison@swyt.
nhs.uk for a booking
form to order your tickets
as numbers are limited.
Please note that because
the Branch covers such
a big area we are putting
an extra subsidy onto
the tickets rather than
providing transport
through the Branch.

