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The Annual General meeting 
or AGM as we tend to call it, 
is the single most important 
branch meeting of the year and 
under national UNISON rules, 
every branch is required to 
hold the AGM to allow annual 
elections to the agreed roles 
within the branch. 

Due to the ongoing restrictions 
resulting from the Covid-19 
pandemic and in the interests of 
everyone’s safety and well-being, 
the Branch Committee took 
the decision to hold one virtual 
meeting this year. We will review 
the process depending on where 
things are at this time next year – 
hopefully somewhere a lot better 
than where we are now!

So that as many members as 
possible have the opportunity 
to take part in the member led 
democratic process our union is 
built on, we want to do everything 
we can to encourage the 
maximum level of participation.

 The AGM is your opportunity 
as a valued branch member, to 
have your say on how the branch 
is run and who will represent your 
interests in the year ahead. 

The main purposes of the AGM 
are to:

•  Ensure that the branch is 
organised and administered 
effectively 

•  Keep members informed of the 
work of the branch 

•  Give members a voice in 
running the branch 

• Enable elections to take place
The AGM is also a great 

opportunity to meet with other 
members, UNISON stewards and 
branch Offi cers, even if this year 
it’s only online! You can also fi nd 
out what your UNISON branch 
has been doing on your behalf 
and what the plans are for the 
year ahead. And by all means 
tell us how you think we have 
been doing too. Details of how 
you can take part in the AGM are 
listed at the end of this article 
on page 2, so we hope you will 

join us for the virtual meeting 
and encourage your UNISON 
colleagues to do the same!

How to Join Us for the 
Virtual AGM

The branch Annual General 
meeting will take place 12.30pm 
– 1.30pm on Wednesday 24th 
March 2021 via Microsoft Teams. 
Following the way things have 
gone over recent months with the 
Covid restrictions, many of us 
have had to radically change the 
way we work and communicate 
with each other, with digital 
platforms such as Microsoft 
Teams and Zoom playing a vital 
role with keeping people in touch. 

Many of you working with our 
main employer SWYPFT will we 
are guessing already be familiar 
with the workings of Microsoft 
Teams, though some of you may 
not. We also have many members 
working in other workplaces such 
as nursing homes, GP practices, 
dental surgeries and many other 
places besides. 

With this in mind, if you’re not 
sure how Microsoft Teams works 
and you need any support on 
how you can take part in the 
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UNISON Covid Response Fund 
The UNISON Covid 
Response Fund is there 
to help our members 
through the pandemic 
and UNISON’s “There for 
You” charity, is offering 
help to members who 
are struggling as a direct 
result of coronavirus.

It’s been a tough year 
for people right across the 
world, as Covid-19 has 
swept around the globe 
– and although our spirits 
have been lifted with the 
recent introduction of the 
vaccines, there is still a 
long way to go before 
things can return to any 
kind of normality. UNISON 
members have been among 
those facing the daily battle 
with the pandemic, not 
just in their work keeping 
our vital services going, 
but also on a personal and 
domestic front. 

There for You is 
UNISON’s unique welfare 
charity, and it has been 
supporting members with 
a fund to help those who 
are struggling fi nancially 
as a direct consequence of 
the new coronavirus. The 
fi rst round of the Covid-19 
response fund ran from 
May to July and distributed 
over £250,000 in grants 
to individual members in 
fi nancial diffi culty due to 
the pandemic. 

After opening in November, 
the fund is still running and 
as the union has heard from 
many members in need, 
the grants received by 
them have made a massive 
difference.

Grants of up to £500 can 
be made to help members 
in fi nancial diffi culty as 
a result of coronavirus. 
Grants can support with 
day-to-day living costs: 
for example, if you or your 
partner are furloughed or 
shielding and relying on 
statutory sick pay.

We can help you through 
loss of employment due 
to redundancy or loss of 
working hours or a second 
job, or towards housing 
costs like rent, mortgage 
or council tax arrears that 
have accrued since the 
virus started.

You can fi nd more 
information on the There 
For You pages of the 
UNISON website, just 
type “UNISON THERE 
FOR YOU” into any search 
engine and you will get the 
link to where you need to 
look. www.unison.org.
uk/get-help/services-
support/there-for-you

If you think you may 
qualify for this grant 
please complete the online 
application form you will 
fi nd at the link above. If you 
need help completing the 
form, please call the offi ce 
on 01924 316161 or email 
unison@swyt.nhs.uk and we 
will ask our Welfare Offi cer 
to contact you as soon as 
possible.

AGM, please don’t hesitate to contact 
us at the branch email address unison@
swyt.nhs.uk or by calling the branch 
offi ce on 01924 316161.  

If you are interested in taking part 
in the AGM which we hope you are, 
please send a quick email titled “AGM” 
to unison@swyt.nhs.uk and we will 
send you an email invitation and full 
instructions on how to join on the day.

Just to stress, if you want to take part 
you must let us know so that we can 
send you the required information.

AGM Nominations 

If you would like to be nominated for 
one of the Branch Offi cer positions 
listed on the back page, please contact 
us to request an Offi cer nomination 
form. The deadline for the branch to 
receive Branch Offi cer nomination 
forms via email or post is 12.00 noon 
on Wednesday 17th February 2021.

If you would like to be nominated as 
a branch steward, please contact the 
branch to request a steward’s nomination 
form. The deadline for the branch to 
receive branch Offi cer nomination forms 
via email or post is 12.00 noon on 
Wednesday 3rd March 2021.

If you would like to discuss any of 
the roles and what they involve, please 
don’t hesitate to contact the branch 
and we would be very pleased to have 
a chat with you.

Wednesday 27th January 2021
• 8-week AGM notice begins
• Nomination Period opens

Wednesday 17th February 2021
•  Deadline for Branch Offi cer 

Nominations 
• Right to Withdraw Period Closes 

Wednesday 3rd March 2021
• Motion & Rule Change Deadline
•  Deadline for Branch Steward 

Nominations

Wednesday 24th March 2021
• Virtual Branch AGM

AGM 2021
continued from the front page



3

Why not follow us on Twitter       @swyp_unison

Website: www.swyp-unison.co.uk

Did you know that your branch has a very active 
Retired Members Group? 
In 2020, under normal 
circumstances, our Retired 
Members would have met 
quarterly for a free lunch and 
plenty of chat at the Labour 
Club (AKA Red Shed) in 
Wake� eld, but due to Covid 
these meetings have had to 
stop for the time being.

Manny Shaduwa has been the 
Retired Members’ Secretary for 
around 25 years now, and he 
works very hard at keeping the 
group motivated and active.  
Pre-Covid, Manny would also 
arrange lots of social activities 
in between meetings. Many 
retired members have found real 
value in this group and enjoy 
the companionship offered.

During the various Covid 
restrictions imposed on 
everyone, Manny has kept the 
connection going by calling ALL 
active members of this group on 
a monthly basis, just to check in 
with them and have a chat as to 
how they are coping during the 
Covid crisis. 

Members who live alone have 
really appreciated this contact 
and as a branch, we would like 
to say a special thank you to 
Manny for everything he has 
done and continues to do in 
support of the Retired Members 
group. 

If you have recently retired 
or are nearing retirement and 

would like to fi nd 
out more about 
how to join our 
Retired Members 
Group, please 
contact the 
branch for more 
information.  
Being a retired 
member means 
you will continue 
to be entitled 
to a wide range 
of benefi ts 
including free 
legal advice, 
welfare support and discounts 
on a wide range of products 
and services. 

As well as the very well-
established Wakefi eld section, 
we are also keen to support 
the setting up of more sections 
of the retired members group 
in other areas we cover such 
as Barnsley, Huddersfi eld and 
Halifax. So, if you live in one of 
those areas and it sounds like 
something you would like to be 
involved with, get in touch and 
we can discuss how we can 
support you. 

Some important points to 
remember: 

•  If you decide not to do 
anything when your 
employment ends, your 
UNISON membership will 
automatically lapse when your 
subscription payments cease, 

and you will no longer be a 
member. 

•  Retired Membership does not 
cover you in the workplace if 
you have retired and returned 
to work. 

•  To receive the full level of 
support you need to return 
to full employed member 
status and pay the correct 
subscription amount. 

If you would like to speak 
directly with our Retired 
Members’ Secretary Manny 
Shaduwa, please call him on 
01924 374588 or contact the 
branch so we can put you in 
touch.

Keeping in Touch During Covid – 
Branch Retired Members Group 

A pre-Covid Retired 
Members gathering – with 

many more to follow we are 
sure! Manny is last on the 

right of the back row

Why not follow us on Twitter       @swyp_unison
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Never before has partnership 
working between the 
employer and the trade 
unions been so important, 
as the effects of Covid19 
continue to ravage our lives 
in so many different ways. 

The changes to national 
policy continue to be made, 
sometimes hour by hour and 
with this in mind, it is vital that 
as a branch we have someone 
working on your behalf to 
ensure your best interests 
are reflected to the best of 
our ability in every change 
required.

This is no mean feat and 
requires a comprehensive 
understanding of all the 
national and regional 
requirements, and on every 
aspect of the potential threats 
and risks to the workforce and 
communities, as well as the 
needs of our membership.

Fortunately, as our SWYPFT 
Staff Side Chair is a UNISON 
Representative who Staff Side 
had already agreed should be 
their Covid-19 lead, we have 
been able to provide that level 

of representation at every level 
within the organisation. 

It is fair to say there have 
been some quite difficult 
conversations at times as we 
strive to ensure we always get 
the best possible deal for all 
our members, nevertheless this 
has been achieved. 

From day one of the very 
first instruction to enter a 
national lockdown, we have 
been involved in negotiating 
on your behalf on every set 
of guidance, policy, standard 
operating procedure, business 
continuity plan and risk 
assessment. As from the start, 
we continue to act as your 
ever-vigilant critical friend, 
speaking in your best interests 
as a UNISON member and 
making sure your voice and 
needs are heard. 

We ensured the response 
and support available for 
working carers were as flexible 
as possible when schools 
closed, when they re-opened, 
and when they closed again. 
We worked with the Health 
and Safety team, Infection 

Prevention and Control team, 
Estates, and operational staff 
to ensure risk assessments 
were fit for purpose and 
our staff had safe working 
environments. We worked with 
the organisation to try and 
maintain as close to a zero-
detriment situation as possible, 
with Special Leave being paid 
for anyone who tests positive, 
who is required to self-isolate 
due to track and trace or is 
required to shield. 

We were also involved in 
the role out of workwear in 
the form of scrubs for our 
inpatient staff, and the offer of 
alternative workwear for other 
frontline staff in community 
settings where they wanted it. 
We ensured health inequalities 
such as the effects of the virus 
on our BAME colleagues are 
considered in every decision 
taken. 

We worked long and hard at 
a very fast pace to ensure 
the requirements of Staff 
Lateral Flow testing were met, 
and most recently to ensure 
every member of our staff will 
have the opportunity to be 

The UNISON Voice  
in SWYPFT
Elaine Shelton is one of our Branch Stewards who also serves as 
Staff Side Chair with our largest employer SWYPFT. In this report, 
Elaine describes the work she has been leading on behalf of UNISON 
members, it is an insightful look into the influence and important role 
played by the union which we don’t always hear about. 

Tel: 01924 316161  unison@swyt.nhs.uk   www.swyp-unison.org.uk
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As the UK’s leading public 
service trade union for women, 
UNISON is determined to 
ensure that working women 
have all the support they need 
to be healthy and safe at work. 

Women make up more than 
70% of UNISON’s 1.3 million 
members and activists. They 
are 51% of the UK workforce, 
and these women will inevitably 
experience the menopause at 
some point in their lives, and 
not necessarily in their late 
forties or early fi fties. Through a 
premature or medical or surgical 
menopause, the issues can 
affect younger women too – as 
well as transgender and non-
binary people. 

Statistics show that around 1 
in every 3 women has either 
experienced or is currently 
going through the menopause. 
Around 8 in every 10 women 
will experience noticeable 
symptoms and of these, 45% 
will fi nd their symptoms hard to 
deal with.

Some women may cope well 
with the physical and emotional 

changes, but for others they 
may cause particular diffi culties 
both in work and out of work. 
And we all know how problems 
outside of work can also impact 
on performance at work. 

These problems can be made 
even worse by the fact that there 
remains considerable ignorance 
and misunderstanding about the 
menopause, with it often being 
treated as an embarrassing or 
taboo subject, or even a topic to 
make fun of.

In UNISON we are keen to 
address these issues to do what 
we can to improve your lives 
both at home and at work. As 
the Women’s Offi cer for UNISON
I have taken the opportunity 
to set up a Whatsapp Group 
and it is also my intention to 
set up a monthly lunchtime 
group using Microsoft Teams 
where we can get together, 
chat, share experiences, what 
works for people, so any ideas 
or feedback that you can bring 
would be great.  

If this is something that you 
would fi nd useful please contact 

me on Nadine.lapsley@swyt.nhs.
uk – and let’s get talking!  Even 
if you are not going through the 
Menopause but it is something 
you want to know more about, 
please feel free to get in touch 
and join us.

The Menopause and How it Affects You

vaccinated by SWYPFT. In 
short, if you saw something 
change because of the virus, 
it’s pretty safe to say your 
UNISON representative was 
involved, negotiating on your 
behalf for the best outcome 
achievable. 

It is not only in SWYPFT that 
we have been active regarding 
matters such as these. As a 
branch, we have also been 

heavily involved in supporting 
members dealing with issues 
in numerous other workplaces 
and employers we cover, as 
well as infl uencing policy at a 
regional and national level for 
the benefi t of all our members 
across Health and Social 
Care. In our next newsletter 
we will tell you more about 
the UNISON Voice across the 
whole of Health and Social 
care. We all knew it was coming

‘‘Women make up more 
than 70% of UNISON’s 

1.3 million members and 
activists. They are 51% 

of the UK workforce, 
and these women will 

inevitably experience the 
menopause at some point 

in their lives, and not 
necessarily in their late 
forties or early fi fties.’’

Why not follow us on Twitter       @swyp_unisonWhy not follow us on Twitter       @swyp_unison
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Photo Competition 
for Members

With our next Branch 
Newsletter due out in a 
couple of months’ time, we 
thought we would give you 
the chance to have one of 
your photos included, whilst 
at the same time giving your 
refl ections on what will in 
years to come we will all 
say was a very diffi cult time 
for everyone. 

The theme for our hopefully 
fi rst of many branch photo 
competitions is “How We 
Coped With Covid” and 
providing you have sought 
permission from anyone in 
the photo, the subject matter 
can be anything at all which 
captures the given theme. 

We will give £50 shopping 
vouchers to whoever’s photo 
we use and images will need 
to be sent to the branch email 
unison@swyt.nhs.uk by no 
later than 12.00 noon Friday 
12th March 2021. 

The simple rules are, the 
photograph must have been 
taken by a member of the 
branch and each member can 
only submit one entry. The 
winner will be decided at the 
Branch Management Group 
on the following Tuesday 16th 
March 2021 and the winner 
will be notifi ed that week. 

And don’t forget, a photo 
taken on a phone can be just 
as good as one taken on an 
expensive camera, so get 
snapping or looking through 
the ones you have already!

Ex-COHSE Retirement Benefi t
Are You a Former COHSE 
Member Approaching 
Retirement?

Ex-COHSE members are 
entitled to a small amount 
of retirement benefi t from 
the union on retirement if 

they have had continuous 
membership since UNISON 
was formed.  If you were a 
member of COHSE please 
contact the branch at the time 
you retire and we will send 
you the form.

Great deals for 
work and play

If you’re a member of UNISON, we won’t 
just look after you at work, we’ll be there for 
evenings, weekends and holidays too. 
We’ve chosen a range of fantastic deals 
to make your down time the best time.

For more information on UNISON Living 
visit benefi ts.unison.org.uk

For more information on UNISON Living visit
benefi ts.unison.org.uk

Tel: 01924 316161  unison@swyt.nhs.uk   www.swyp-unison.org.uk
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In 2019 our Branch Chair 
Tony Wright was elected 
to the UNISON National 
Executive Council (NEC). 
The NEC is the body of 
elected members which 
oversees the business of the 
UNION between our usual 
annual national delegate 
conferences. 

The NEC elections for the next 
2-year terms of offi ce will be 
covered in our next branch 
newsletter in the Spring, but 
before that here is a whistle-
stop summary report from 
Tony on his fi rst 2 years spent 
representing the region on the 
NEC. 

After being elected to represent 
the region in the Yorkshire and 
Humberside Male seat back in 
June 2019, I attended meetings 
in London and reported back to 
the regional groups as I believe 
anyone elected to the NEC 
should do on a regular basis.

It was exciting to be serving on 
the NEC of the biggest union 
in the country and I was proud 
to serve the Yorkshire and 
Humberside region. 

In practical terms, the biggest 
challenge I have faced serving 
on the NEC was the amount 
of reading we have to in 
preparation for each meeting! 
You wouldn’t believe the 
number of pages we’re 
expected to scrutinise, much 
of it only arriving with us in 
the last few days before the 
meetings take place. 

However, when you consider 
the NEC is looking after 
the interests of 1.3 million 
members working in hundreds 
of different jobs across the 
4 nations, a bit of additional 
reading is a small price to pay!

For quite a few months due 
to the Covid-19 restrictions, 
all the planned NEC meetings 
were cancelled, then after 
a while we began having 
virtual meetings. I was in 
regular contact with my NEC 
colleagues and things are now 
more or less back up to speed 
using digital platforms such as 
Microsoft Teams and Zoom for 
any meetings required. 

It is pretty clear that whilst 
at some point daily living will 
hopefully return to something 
like it was pre-Covid, the 
government has spent billions 
of bounds on keeping things 
going and that money is 
going to have to come from 
somewhere. 

Our job on the NEC is to do 
everything we can to ensure 
that the very people who have 
kept things going, you our 
hardworking members, are not 
punished to pay for mistakes 
made by the Tory government. 

As has been said many 
times over recent months, 
appreciated though they were, 
claps don’t pay the bills and we 
will be pushing hard for decent 
pay rises which refl ect effort 
and suffering our members 
have gone through. 

Elections to the UNISON 
NEC take place every 2 
years and for us as a branch, 
the process kicks off from 
1st February when anyone 
standing in the seats our 
members can vote for can 
contact the branch seek 
nomination. 

Decisions on branch 
nominations will be taken by 
the Branch Committee. 

Following that the voting 
period when very member 
will have opportunity to vote 
for who they would like to 
represent them on the NEC 
runs from 4th to 27th May 
2021, but don’t worry, we will 
be telling you all about how 
you can do that in the Spring 
Branch newsletter! 

Report from the National Executive Commitee
Tony Wright

Tony Wright – NEC Member

Why not follow us on Twitter       @swyp_unisonWhy not follow us on Twitter       @swyp_unison
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Annual General Meeting 2021
You are invited to take part in the fi rst ever 
virtual Annual General Meeting (AGM) of 
the Branch which will commence:

12.30pm – 1.30pm on Wednesday 24th 
March 2021 via Microsoft Teams. 

Agenda

The business of the meeting will be as 
follows: 

1/ Apologies for absence

2/ Minutes of the 2020 AGM 

3/ Matters Arising 

4/ Reports from Offi cers & Groups

5/  Branch Accounts for 2020 and Auditors 
Report

6/ Report on the 2021 Branch Budget Plan

7/  Report on the Branch Organising 
Framework and Action Plan for 2021/22 

8/  Motions & Amendments to Branch 
Rules
(To be received at the Branch Offi ce via 
letter or email by no later than 12.00pm on 
Wednesday 3rd March 2021.)

9/ Election of Offi cers for 2021/2022: 
• Chairperson 
• Vice Chairperson 
• Branch Secretary 
• Assistant Branch Secretary 
• Treasurer 
• Welfare Offi cer 
• Health & Safety Offi cer 
• Equality Offi cer 
• Communications Offi cer 
• Education Co-ordinator 

• Lifelong Learning Coordinator 
• International Offi cer 
• Membership Offi cer 
• Women’s Offi cer 
• LGBT+ Offi cer 
• Young Members Offi cer 
• Labour-Link (APF) Offi cer

To receive a nomination paper please contact 
the from the Branch Offi ce on 01924 31616 
or email unison@swyt.nhs.uk 

Completed forms can either be returned 
via post or email but to be considered for 
nomination, all forms must be received by
later than 12.00 noon on Wednesday 17th 
February 2021.

10/ Endorsement of Stewards for 2021/2022:
•  South West Yorkshire Partnership NHS 

Foundation Trust
• Choice Support 
• Spectrum CIC 
• Other Community (Voluntary) Sector 
• NHS Commissioning bodies (CCGs) 

Stewards are nominated by and elected from 
members within their employer. To receive 
a nomination paper please contact the from 
the Branch Offi ce on 01924 31616 or email 
unison@swyt.nhs.uk 

Completed forms can either be returned 
to the branch via post or email but to be 
considered for nomination, all forms must 
be received by no later than 12.00 noon on 
Wednesday 3rd March 2021.

11/ Any Other AGM Business 

We look forward to you joining us for the 
meeting. 

Yours, 
Anne Magee
Interim Branch Secretary


