
Publishing the results of a 
consultation exercise that ran 
over the summer, UNISON 
says the overwhelming 
majority (80%) of health 
workers are not happy with 
the pay rise and want to 
challenge the government.

Opposition to the 3% was 
the key topic of discussion 
at UNISON’s virtual health 
conference in September.

Tens of thousands of 
exhausted 

staff – 

including nurses, healthcare 
assistants, ambulance workers 
and hospital porters – taking 
part in the online vote are fed 
up of being taken for granted.

Health workers are facing what 
is predicted to be the worst 
winter in history for the NHS, a 
mounting patient backlog and 
staf� ng shortages.

With other sectors boosting 
wages to attract workers, 
UNISON says many health 
staff have had enough and are 
likely to quit for less stressful, 
better paid jobs elsewhere.

The NHS is already 100,000 
employees short and losing 
many more would spell 
staf� ng nightmares for trusts 
and disaster for the nearly 
six million people awaiting 
treatment.

Record in� ation has wiped 
out the long-overdue wage 
rise NHS workers received 

only this month. Staff will 
be even worse off once 
the impending national 

insurance hike and 
next month’s 

universal credit snatch have 
been factored in.

UNISON’s evidence to the 
NHS pay review body (PRB) 
had called for a wage increase 
of at least £2,000 for each 
individual health worker. While 
the 3% increase delivers this 
for NHS staff earning over 
£70,000, those on the lowest 
wages are receiving under 
£600.

It puts porters, cleaners, 
999 call handlers, healthcare 
assistants and other low-paid 
staff on less than the real living 
wage of £9.50 an hour and is 
not the fair and equal pay rise 
NHS staff deserve.

Branch chair Anne Magee 
said: “With the lowest paid 
health workers hit the hardest, 
the government is doing 
the opposite of levelling up. 
Ministers must put this right.

“The result of our consultation 
exercise sends a strong 
message that the stability of 
the NHS is at stake unless 
the government does more to 
value the staff who run it.”
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Racism is an injustice 
that too often affects 
people in the workplace. 
It affects a person’s 
ability to access jobs, to 
earn decent pay, to be 
treated with dignity and 
to receive the support 
and opportunities that 
are due to all workers. 

UNISON is determined 
that our collective power 
must be used to change 
this. UNISON leads the 
trade union movement 
on equality, but we 
are not complacent. 
Success levels in race 
discrimination cases 
continue to be amongst 
the lowest despite long 
established legislation 
and as part of the effort 
to improve the support 

we provide to members 
who are suffering racism, 
UNISON has developed 
its race discrimination 
claims protocol. 

This is an equalising 
tool that aims to 
provide a more 
transparent, effective 
and accountable way 
of dealing with race 
discrimination. UNISON’s 
race discrimination 
claims protocol sets 
out a clear process 
for dealing with Race 
discrimination cases.

Challenging Racism in 
the Workplace will remain 
a union priority and 
together, we will bring 
about a fundamental 
change in how we tackle 
workplace racism.

October is Black 
History Month – a time 
to acknowledge and 
celebrate achievements of 
Black people.

Black History and 
Black British History 
in particular, is often 
marginalised. So Black 
History Month is a key 
time to acknowledge 
achievements and provide 
an opportunity to discuss 
wider issues affecting the 
Black community.

The month recognises the 
contributions that people 
of African and Caribbean 
backgrounds have made 
to the UK over many 
generations, in particular 
the health and social care 
system.

Black people make a 
huge contribution to the 
NHS. Workforce data 
shows that Black people 
make up 6.5% of NHS 
staff, compared with 3.4% 
of the total working age 
population. Black people 
also make up a large 
proportion of the social 
care workforce.

Charlie Williams
– professional 
footballer who was one 
of the � rst Black players 
in British football after 
the Second World War. 
He later became Britain’s 
� rst Black TV comedian.

Nicola Adams OBE - 
British former professional 
boxer who retired with an 
undefeated record and 
held the WBO female 
� yweight title in 2019.

Mel B (AKA ‘Scary 
Spice’) – singer who sold 
over 100 million records 

worldwide as part of 
the Spice Girls, the best 
selling female group of all 
time.

Corinne Bailey Rae – 
Singer, best known for 
her 2006 single “Put Your 
Records On”.

Angela Grif� n – 
Actress, starred in 
Emmerdale, but is best 
known for her role as 
Fiona Middleton in 
Coronation Street. Most 
recently she appeared 
in Net� ix drama “White 
Lines.”

Race discrimination 
claims protocol

Local Black heroes
Did you know that all these famous 
names come from our area?
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Gabriel is a senior security 
of� cer with South West 
Yorkshire Partnership NHS 
Foundation Trust’s facilities 
team.

“My job is varied, working 
across various Trust sites. 
Some of it is customer facing, 
dealing with car parking issues 
for example when a vehicle is 
damaged. I also help out on 
our mental health in-patient 
wards when there’s an incident 
and staff need support. 
Sometimes I will go to places 
like Folly Hall when they’re 
doing an assessment and staff 
feel they need the reassurance 
of having a member of the 
security team present.

“I started with the Trust back 
in 2015 after completing 
my law degree as a mature 
student. I wasn’t quite sure 
what to do after � nishing my 
studies, but this job came up 
and I enjoy it. 

“I enjoy learning and am 

studying for a master’s degree 
in social work at the University 
of Hudders� eld. In fact, I’m 
starting my second placement 
as part of my degree which will 
take me away from work for a 
little while.

“I’m a great believer in 
education and bettering 

yourself. My hope is that in 
the future I will be able to do 
something in the � eld of social 
work within the NHS. 
It’s very rewarding helping 
keep people safe, but I 
want to do more in terms 
of caring and helping 
others.”

Gabriel Shonubi – security guard and 
scholar with big ambitions

UNISON’s Yorkshire and 
Humberside Black members’ 
group (known as a self-
organised group) campaigns 
for equality in the workplace 
and the wider community.

Black members in UNISON 
locally work to improve 
equality in the workplace 
and challenge racism and 
discrimination. They have 
many of the same concerns 
as other members regarding 

access to employment, 
pay, promotion and training. 
However, racist discrimination 
can deepen the impact 
of problems faced in the 
workplace.

Equality legislation provides 
trade unions with the means 
to hold employers to account, 
but the principles of equality 
can only become a reality in 
our workplaces if we organise 
around them and place them 

on the bargaining agenda with 
employers.

There is a whole spectrum of 
activity that members can be 
involved in from becoming a 
workplace contact to sitting 
on one of UNISON’s national 
committees.

Joining UNISON is the � rst 
step but all members can get 
involved in working for a fair 
workplace.

Black Members Regional Self Organised Group (SOG)

Gabriel Shonubi and Evelyn Beckley



I’ve had a few different jobs 
over the years – working in a 
record store, a cook in a care 
home, bar staff, journalist, 
press of� cer for a crisis hit 
council and until recently I was 
a marketing manager for the 
NHS trust I work for. I now 
have full time facility time to 
support my trade union role 
and this is de� nitely the best 
job I’ve ever had!

Unfortunately, through no fault 
of my own I had some quite 
serious problems at work a few 
years ago but UNISON were 
there to support me every step 
of the way. When my situation 
was � nally resolved I had a 
choice – look for a new job or 
stay and try and make things 
better at work for everyone. I 
decided to stay.

I wanted to give something 
back to the branch that had 
helped me so much and so 
I put my name forward as a 
steward. I was accepted and 

went on a week of training 
which prepared me for taking 
on cases.

I enjoyed it so much that 
when the opportunity arose 
18 months later, I put my 
name forward and was elected 
assistant branch secretary. I 
took up the role in May. It’s 
been a steep learning curve 
but I’m getting there.

What happened to me at work 
affected me profoundly, but I 
turned it into a positive. I’ve 
found my calling - helping 
people. 

The job can range from sorting 
a problem with someone’s 
pay, to raising issues with 
senior managers, campaigning 
on big issues, helping save 
someone’s job or just being 
there for a member having 
a hard time. Often you will 
work with a member for a few 
months, helping them through 
a process at work. It’s fantastic 

to support someone through a 
turbulent patch in their life and 
see them emerge stronger.

If you think you could help 
colleagues by being a 
workplace steward, then 
please contact our branch 
of� ce. We have a wonderful 
supportive team; you will 
learn so much and it is such a 
hugely rewarding thing to do. 
There are also opportunities to 
have a say in how the branch 
is run as a member of the 
branch committee.

get involved...
Meet the activist

Become a steward

A UNISON steward is involved 
in many strands of interesting 
activities, including organising, 
recruiting and representing 
members. Stewards in 
workplaces where UNISON is 
recognised by the employer 
have rights to time off for 
training and to carry out their 
work. They have a right to be 
involved in how their branch 
is run and are the most 
important link between the 
members and the union.

All stewards and branch 
of� cers are rati� ed at the 

annual general meeting and if 
you did decide to take on this 
vitally important role you will be 
given full support and training, 
plus the backing of a highly 
experienced team of existing 
rep’s and branch of� cers. 
Providing you are committed 
to the role, the amount of time 
you put in can be � exible and 
you will engage in different 
levels of activity depending on 
your experience, skills and the 
time you are able to commit.

A UNISON steward will 
support and advise members 
on workplace issues, both 
individual and collective. They 

will act as a spokesperson for 
the members they represent, as 
well as informing and involving 
members in branch activities. 

Becoming a UNISON steward 
gives you, as a workplace 
representative, access to 
training, regular UNISON 
mailings and access to advice 
and information. Stewards 
working for employers that 
of� cially recognise UNISON, 
such as our main employer 
SWYPFT, also have rights 
to paid time off for training, 
meetings with members and 
managers, and some other 
union work.

4

Lauren Summers – Assistant Branch Secretary

Lauren Summers



With the Of� ce for Budget 
Responsibility expecting 
average earnings to rise by 
around 2.5% over the next 
year, some people might 
wonder why UNISON is so 
keen to � ght the 3%. To 
understand why the offer is 
so unacceptable, we need to 
look at NHS pay over the past 
decade.

Since March 2011, NHS pay 
has risen on average by just 
1.6% a year. That’s below 
in� ation and growth across 
the wider economy. In March 
2021, nurses’ average pay 
was £1,583 less in real terms 
per year than a decade before. 
Hard pressed staff will now be 
hit even harder by rising food 
prices and National Insurance 
contributions 
– which 
will mean 
basically 
no pay rise 
whatsoever!

In its report 
‘Closing The Gap’ – published 
before the pandemic – The 
King’s Fund noted that: “The 
NHS is a source of pride 
for a signi� cant number of 
people across the UK, and 
many people go into the care 
sector with the desire to ‘do 
good’… But this does not 
mean that the people who 
work in the NHS are a limitless 
well of goodwill, which can 
be drawn from without 

adequately compensating 
them. It also does not mean 
that NHS staff are immune 
to being demoralised by a real-
terms reduction in pay.” 

And we can see the 
catastrophic effects of 
long-term failures by the 
government to pay NHS 
workers properly. We entered 
the pandemic with over 
100,000 vacancies - almost 
50,000 of those were in 
nursing.

Staff shortages have caused 
huge issues during the 
pandemic and the newspapers 
have recently been � lled with 
stories about the current 
dif� culties caused by staff 
having to isolate after being 
‘pinged’ by the NHS app. 

With many routine 
treatments 
and operations 
postponed due 
to the pandemic 
we have an 
enormous (and 

growing) backlog of care. NHS 
waiting lists are apparently set 
to soar to up to 13 million On 
top of that we are expecting 
seasonal outbreaks of 
Covid-19 for years to come, 
meaning winter pressures will 
be even greater than usual.

As the King’s Fund recognised 
in its report, the NHS doesn’t 
run on goodwill alone. Pay is 
key to recruiting and retaining 

staff. At the moment, burnt out 
and underpaid NHS staff are 
leaving in droves. There are 
desperate staf� ng shortages, 
particularly on mental health 
wards. There’s a very real risk 
of parts of the system simply 
collapsing under the weight 
of acuity, demand and staff 
shortages.

The NHS is made up of people, 
but at the moment we are 
running on empty. This is 
putting the people we care for 
at risk. We need to stand up for 
ourselves, for our colleagues, for 
our services and for our patients.

As you will have seen from the 
front-page article, following 
the recent pay consultation 
UNISON is now moving on 
to further steps before a � nal 
decision is taken on whether 
a full ballot for industrial action 
will take place. 

If you think you are worth 
more and you want your union 
to do something about that, 
it is absolutely vital that you 
respond to communications 
regarding pay you may receive 
from UNISON over the coming 
weeks. If we don’t have that 
commitment from you our 
members, then the union will 
simply say that people are not 
prepared to � ght for more. You 
are worth more! Make your 
voice heard and let’s not settle 
for second best like we have 
for so many years.
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Branch chair Tony Wright 
explains why the NHS needs 
a proper pay rise

Why a fair pay deal is the 
only way to save our NHS

opinion...

“You are worth more! 
Make your voice 

heard and let’s not 
settle for second best”

Tony Wright



The Equality Act 2010 protects 
workers from being treated 
unfairly or harassed. This 
means employers should 
take active steps to remove 
barriers, stop discrimination 
and build equality.

The law recognises that 
some groups face particular 
disadvantage. The Equality Act 
protects people from unfair 
treatment because of:

• Age 

• Disability

• Gender reassignment 

• Marriage and civil partnership

• Pregnancy or maternity

• Race or nationality

• Religion or belief 

• Sex

• Sexual orientation

These are called ‘protected 
characteristics’. Equality does 
not mean always treating 
people the same. It may 
mean providing reasonable 
adjustments, access or 
training to people facing 
particular disadvantages. If 
you feel disadvantaged at 
work because of a protected 
characteristic, get in touch 
with our branch of� ce.

Organise your life with our 2022 diaries 

Name    

Membership No.  

Workplace Address 

Home Address  

You can also order your diary by emailing the branch at unison@swyt.nhs.uk

Please note we can only post diaries to home addresses for retired members, members on 
long term sick leave and members on maternity leave. Please send this form to UNISON Of� ce, 
Fieldhead, Ouchthorpe Lane, Wake� eld, WF1 3SP.
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Standing up for you...
Equality and dignity at work

DATE EVENT

12-13 October Virtual Retired Members Conference

22 October National Black History Month Event

30 October – 1 November National Disabled Members Conference

19 – 21 November National LGBT+ Conference

UNISON equality calendar
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Telling your employer 
about an impairment or 
condition can be a good 
idea if you need support 
to do your job.

Once your employer 
knows you are disabled, 
they must consider your 
request for support under 
the 2010 Equality Act. 
This might mean making 
reasonable adjustments 

to your workspace or shift 
patterns for example. Of 
course, employers only 
have this duty once they 
know or could reasonably 
be expected to know that 
someone has a disability.

Your UNISON branch 
can support you with any 
issues regarding disability 
at work so please contact 
the of� ce if you need help. 

Disclosing your disability at work

Our women’s of� cer Nadine 
recently attended a South 
West Yorkshire Partnership 
NHS Foundation Trust 
menopause steering group 
to become a menopause 
friendly organisation.  

It was brought up that staff 
suffering from menopause 

symptoms are under the 
impression since Covid 
that fans are banned, 
however, it was agreed in 
the meeting that they are 
allowed to use a fan as 
long as it is wiped clean at 
the end of the day.  

Menopause friendly workplaces

Great deals for work and play

If you’re a member of UNISON, we won’t just look after you at work, we’ll be there for evenings, weekends and holidays too. We’ve chosen a range of fantastic deals to make your down time the best time.For more information on UNISON Living visit benefi ts.unison.org.uk

What is the 
social model of 
disability?

The disability equality 
charity Scope 
de� nes this as a 
way of viewing the 
world, developed by 
disabled people. 

The Social model 
says that people are 
disabled by barriers 
in society, not by 
their impairment or 
difference. Barriers 
can be physical or 
caused by people’s 
attitudes.

The social model 
helps us recognise 
barriers that make 
life harder for 
disabled people. 
Removing these 
barriers creates 
equality and offers 
disabled people 
more independence, 
choice and control.

UNISON accepts 
and promotes the 
social model of 
disability, and we will 
be working with all 
our employers to do 
the same if they have 
not already.
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Sunday 9 January 2022 at 1PM
Carriageworks Theatre
The Electric Press
3 Millennium Square
Leeds, LS2 3AD

Panto trip
Aladdin

Name       Workplace  

Membership No.     Daytime Tel. No. 

Home address  

Postcode

For people aged 12 years old and above tickets are £5

Number of paid for tickets required  

Tickets are free for children under 12 years old are free (maximum of 4 free tickets per member)

Number of free U12 tickets required (4 max) 

Please note there is a maximum of 6 tickets (including free tickets) per member

If a member of your party has mobility issues please tick               

If a speci� c wheelchair space is needed please tick  

Seats will be allocated on a � rst come � rst served basis. I’m sorry but we cannot take requests for 
particular seats other than if you have a disability and need to be seated in the stalls.

Total cost £    Please see below for details of how to pay.    

(Tickets will be posted to your home address nearer to the date)  

HOW TO PAY

You can pay either by cheque or via BACS.   Please indicate method of payment

BACS  CHEQUE  

If you wish to pay via BACS please email evelyn.beckley@swyt.nhs.uk or call 01924 316396 to let 
her know you would like to pay via BACS.  You will still need to complete the booking form(s) and 
send to: UNISON Of� ce, Fieldhead, Ouchthorpe Lane, Wake� eld, WF1 3SP.

Sort Code 60-83-01  Account No 38020845

If you are paying by cheque please send payment to us with this booking form made 
payable to ‘UNISON South West Yorkshire Partnership Health’ by post to the above address.

Please note that everyone attending will need to be prepared to show one of the following before 
being allowed to enter the venue:

• Proof of full vaccination – both doses received (with the second at least 14 days prior to the event)
• Proof of a negative NHS lateral � ow test – taken prior to travel on the day of arrival at the event
• Proof of natural immunity – based upon a positive PCR test within 180 days of the event 

(including 10 days self-isolation following the result)
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