
With restrictions on meetings 
in person still in place due 
to the pandemic, this year’s 
Annual General Meeting 
(AGM) took place on 22nd 
March virtually using 
Microsoft Teams. 

Colleagues reflected on a 
tough past year for members 
who have been working 
tirelessly to respond to 
the Coronavirus and the 
challenges it has brought for 
us all. Despite the difficulties, 
colleagues recognised the very 
positive work with employers 
in responding to the crisis 
and the HPMA award for 
partnership working.

The AGM saw some changes 
in branch management with 
steward Nadine Lapsley being 
elected Assistant Branch 
Secretary.

Some of our officer positions 
remained vacant, so if you 
are interested in becoming 

an officer, please contact the 
UNISON branch office. We 
are looking to fill the roles 
of Welfare Officer, Lifelong 
Learning Coordinator, branch 
International Relations Officer, 
Membership Officer, Labour-
Link (APF) Officer, and Young 
Members’ Officer. 

Get in touch if you’d like to 
know more about what any of 
the roles involve. If you would 
like to become a steward or 
are interested in becoming 
active in the branch, please do 
not hesitate to get in touch  
with us. 

Branch Officers  
elected for 2022/23

Branch Secretary:  
Anne Magee 

Chair: Tony Wright                  

Assistant  
Branch Secretary  
and Women’s Officer:  
Nadine Lapsley 

Vice Chair, Communications 
Officer and LGBT+ Officer:  
Kirsty Ann Dickenson

Treasurer: Evelyn Beckley 

Health & Safety Officer: 
Natalie Shelton

Equality Officer:  
Catherine Musegedi

Joint Sustainability Officers: 
Tony Wright / Jude Dunkley

Stewards elected  
for 2022/23

Evelyn Beckley  

Nadine Lapsley

Anne Magee

Kirsty-Ann Dickenson

Catherine Musegedi

Natalie Shelton

Elaine Shelton

Tony Wright

Jude Dunkley

Victoria Kennedy
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You’ve still got time - the ballot runs until 25 May 2022. 
Members will be contacted by UNISON on voting by 
post or online

Have your say on the direction of our union
SGE 

ELECTION



As an active UNISON 
branch which does 
everything it can to support 
you our members in the 
workplace, we are always 
on the lookout for new 
reps to help provide the 
high-level support that all 
UNISON members should 
expect.

Becoming a trade union 
representative can give a 
whole new meaning to your 
working life and for people 

willing to get stuck in, do 
their bit and work as part of 
our team, there are lots of 
learning opportunities which 
can sometimes lead to 
designated facility time. 

Becoming a rep’ with the 
branch is a very simple 
process, all you need to 
do is get in touch with 
the branch to request a 
nomination form. Once 
you have completed and 
returned the form, the 

branch will arrange for 
you to attend a few days 
training.

When that is completed, 
you will begin carrying out 
the duties of a trade union 
rep where you will be fully 
supported by the branch.

This includes representing 
members on an individual 
basis, taking part in wider 
meetings to discuss 
ongoing business, and 
attending regular meetings 
such as the branch 
committee and for our 
SWYPFT members, the 
Staff Committee. 

Being a UNISON rep’ is not 
for everyone, but for those 
who take to the role it is a very 
fulfilling and rewarding role. 

If you would like to know 
more about becoming a 
rep, just send a quick email 
to the branch and one of 
our more experienced rep’s 
will get back in touch with 
you to arrange an informal 
chat with no obligation on 
your part to take things any 
further, unless you want that 
to happen. 

You can either call us on 
01924 316161 or email us 
at unison@swyt.nhs.uk – 
get in touch and give it  
a try!

Get active: We need you!
Are you looking for a new challenge? Do you want to support your fellow 
worker? Do you want to find out more and play a role in how decisions 
affecting your future are reached? 
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Great deals for 
work and play

If you’re a member of UNISON, we won’t just 
look after you at work, we’ll be there for evenings, 
weekends and holidays too. We’ve chosen a range of 
fantastic deals to make your down time the best time.

For more information on UNISON Living 
visit benefi ts.unison.org.uk



It’s time for a proper NHS pay rise. A pay rise that not only beats inflation, but 
one that makes good on the decade of pay cuts we suffered.
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It’s time for a proper NHS 
pay rise. A pay rise that 
not only beats inflation, but 
one that makes good on 
the decade of pay cuts we 
suffered.

NHS staff are facing the 
largest cost of living crisis 
for a generation. Experts 
predict that overall costs to 
households will go up by at 
least £1,200 in 2022. 

We think a pay rise is only 
a real rise if it goes up by 
more than living costs – a 
pay rise below inflation is 
a pay cut. NHS pay has 
lost value compared to pay 
rates in 2010, once you 
take inflation into account. 

We think this year’s pay rise 
should include something 
to make a start on restoring 
that value.

Last year’s 3% award meant 
a member of staff in Band 
2 got an extra £580 while a 
member of staff in Band 8a 
got an extra £1,550. That 
widened the pay gap by 
£2,600. We think there is 
a fairer way. Pay increases 

in the form of a flat rate 
give everyone the same 
cash sum. That means the 
gap between the lowest 
and the highest paid stays 
the same. It also accounts 
for the fact that increases 
the cost of living have the 
biggest impact on lower 
earners – and this year in 
particular the NHS pensions 
contribution increases 
impact the lowest earners. 
We think the best approach 
would be to pay routine pay 
increases as a flat rate.

Headline pay awards are 

important but other issues 
matter too. Over the last 
months we have heard 
from lots of members telling 
us that a range of other 
earnings issues are affecting 
them – and their income – 
just as much. 

Sign the open letter on the 
UNISON.org.uk website 
to call on the Department 
of Health and NHS bodies 
to act now to put NHS pay 
right. Keep an eye out for 
email bulletins to see how 
you can help the branch 
respond on NHS Pay.

Put NHS pay right

End poverty pay

Fix unfinished business
in the pay structure

Invest in  
our futures

Grade us right  
for the job we do

Pay the hours  
we work

On top of a proper pay rise, 
UNISON has come up with five 
improvements that we think could 
have the biggest positive impact 
on NHS staff if done right.



We have been undertaking 
this project for some ten 
years now and our work 
has become increasingly 
ambitious over the years. 

We built a classroom block 
of four classrooms for the 
Bijilo Primary School but 
the year this work was 
completed, and the new 
classrooms handed over, 
the block of three existing 
classrooms was hit in a 
storm and destroyed. In 
2021 we built a new block 
replacing those classrooms 
with better, more modern 
ones. 

Water is also a major 
problem over there with 
the public supply being 
subject to shortages and 
cuts which deprive not only 
the school but also the local 
communities around the 
school of fresh water. 

We were, however, able to 
build a new borehole for the 
school which guarantees 
that they will have fresh 
water accessible all the 
time. In recognition that the 
local community was also 
affected by the unreliable 
supply, we asked the 

contractor to run a supply 
pipe to an external tap 
outside the school so that 
the local community can 
also access fresh water.

The impact of these 
measures has improved the 
lives of the local community 
and the schoolchildren and 
teachers who were having 
to teach on a shift basis 
as there were not enough 
classrooms for all the 
pupils. 

Our additional block means 
that they can now teach 
all pupils during a normal 
school day.

Any work we can do is 
changing the lives of people 
in this country for the better.

update...
Gambia Project
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Our branch was the first to donate at the start 
of the Gambia project. Gambia is one of the 
poorest countries in the world and is one of 
the countries defined by the UN as the twenty 
poorest countries in the world.

The impact of these 
measures has improved 

the lives of the local 
community and the 
schoolchildren and 

teachers

The newly built classroom before pupils move in

The completed classroom block

Digging the borehole for water for the school
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The newly built classroom before pupils move in

The completed classroom block Back to school – this contractor was a former pupil

Digging the borehole for water for the school

Nursery school children celebrating the communal tap



Members who pay subscriptions  
straight from salary

This is a reminder that you could notice a 
change in the amount of UNISON subscriptions 
you are paying in your payslip at the end of 
October.

Subscriptions are based on your annual 
earnings and are set for a 12-month period 
starting from 1st October every year to take into 
account changes in your income. (Although the 
cost of many other things is constantly rising 
there has been no increase to the UNISON 
subscription bands since October 2003.)

It is important to remember that your UNISON 
subs are not based on your basic salary, but 
on your gross salary including payments for 
unsocial hours. The payroll system identifies 
the total pensionable pay figure from April to 
September on a member’s primary substantive 
job, then performs a calculation on this figure 
to establish an annual figure. (Pensionable 
pay is the amount of pay that employees and 
employers pensions contributions would be 
based on if the individual is in either the NHS 
pension or NEST). Unsocial hours are also 
part of this calculation but does not factor in 
bank work and related unsocial hours, as these 
earnings are against non-primary bank jobs.

The exception to the above is anyone who 
has two or more substantive jobs with an NHS 
employer. In these cases, payroll will perform 
manual calculations to ensure that earnings 
across all substantive jobs are factored into the 
1st October calculation.

Although your subs are set for a 12-month 
period if your wage alters greatly for one 
calendar month or more you can apply to the 
branch to have your banding checked and 
amended. UNISON is aware that member’s 
circumstances can change greatly over a year 
due to reducing hours, changing jobs, taking 
maternity leave etc which could then mean they 
are paying incorrect subs rates. 

Please contact us if you want to discuss  
your banding.

Direct Debit payers

There is no mechanism for automatically 
updating your subscriptions according to  
your earnings.

If you believe you are not paying the correct 
amount, please call the Branch Office on  
01924 316161 and we will update your direct 
debit payment. Remember it could be the case 
that you are paying either too much or too little.

By not paying the correct level of subscription 
you could be jeopardising the very support you 
pay your union dues for, and no one wants that 
to happen.

Annual Pay   Your subscription

Up to £2,000   £1.30
£2,001 to £5,000  £3.50
£5,001 to £8,000  £5.30
£8,001 to £11,000  £6.60
£11,001 to £14,000  £7.85
£14,001 to £17,000  £9.70
£17,001 to £20,000  £11.50
£20,001 to £25,000  £14.00
£25,001 to £30,000  £17.25
£30,001 to £35,000  £20.30
Over £35,000   £22.50

Members who go into no pay but are still  
in employment

If you are off work long term for a variety of 
reasons such as maternity/paternity/adoption 
or sick leave and you go into no pay, then you 
are eligible to be exempt from any subscriptions 
until such time as you start to receive a wage. 
You will need to contact the office for us to 
exempt you on our system otherwise your 
membership will lapse. You need to let us know 
as soon as you start to receive a wage again.
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information for members
UNISON Subscriptions
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Leaving employment for various reasons

If you are leaving your job this does not mean you have to 
leave UNISON. If you are moving to another job within the 
public sector, you simply need to let us know and we will 
arrange for your membership to be transferred to your new 
branch.

If you are finishing work but do not have another job to go to 
you can become an unemployed member of UNISON for up 
to 2 years.

If you are leaving work due to retirement (including ill health 
retirement you are eligible to become a retired member of 
UNISON). This is also at no cost to you. We have an active 
retired group here at this branch. Please call the office for 
more information on this.

Subscription arrears
It is your responsibility as a member to ensure that your subs 
are paid each month. If we do not receive subscriptions for 
more than 3 months your membership will automatically lapse.

Paying the correct amount is especially important for 
members who could face formal/legal investigations with 
a professional body such as the Nursing and Midwifery 
Council (NMC). 
 
It is also a requirement that you are paying the correct 
amount in order to receive legal advice from Thompsons 
Solicitors should you ever need it.

UNISON FOR PUBLIC SERVICES

RACEDAY
SATURDAY AFTERNOON

30 JULY 2022

DONCASTER

Doncaster  
Race Day
Tickets for the annual 
UNISON Doncaster Race 
Day Event on Saturday 
30th July are available 
from the branch. 

Members and their first 
guest will be sold at the 
subsidised rate of £5 each, 
with any tickets for additional 
guests costing £6.50.  

Please email unison@swyt.
nhs.uk for a booking form 
to order your tickets as 
numbers are limited. 

Please note that because 
the Branch covers such a 
vast area, we are putting 
an extra subsidy onto the 
tickets rather than providing 
transport through the 
Branch.



Are you retiring and 
returning to work?

If you are then you will need to 
continue paying subscriptions 
to retain your entitlement to 
full representation and legal 
support at work if needed. If 
you pay your subscriptions by 
deductions from your salary, 
please do not assume they will 
continue when you retire and 
return to work. You will need 
to complete a new application 
form. Payroll may not realise 
you want to continue to keep 
paying subscriptions.

If you pay by direct debit your 
subscriptions will continue 
but the amount you pay per 
month will most probably 
need adjusting. You will also 
need to complete a new 
direct debit form. Please 
contact the Branch Office on 
01924 316161 if you need an 
application form to keep your 
membership continuous.

Were you previously a 
COHSE member and are 
approaching retirement?

If you are an Ex-COHSE 
member (COHSE was one of 
the unions who merged with 
other unions in 1993 to form 
UNISON) you are entitled to 
a small amount of retirement 
benefit from the union on 
retirement. This applies if you 
have continuous membership 
with COHSE since UNISON 
was formed on 1st July 1993. 

If you were a member of 
COHSE, please contact the 
branch on 01924 316161 at 
the time you retire, and we will 
send you the form. Please note 
claims must be made within 12 
months of retirement.

Would you like to join our 
active Retired Members 
Group?

If you have been a UNISON 
member for at least 2 years 
on the day you retire from 
employment and are receiving 
a pension and are not in other 
paid employment you can 
become a retired member. 
Being a retired member means 
you will continue to be entitled 
to a wide range of benefits 
including free legal advice, 
welfare support and discounts 
on a wide range of products 
and services.

This branch has a very active 
Retired Members Group. 
They meet quarterly for a 
lunch time social to discuss 
common issues affecting older 
people as well as organising 
regular outings. Our group 
currently meets in Wakefield 
but if anyone is interested in 
setting up a group in Barnsley, 
Kirklees of Calderdale please 
let us know.

If you would like to chat 
with our Retired Members’ 
Secretary, Manny Shaduwa 
please call him on 01924 
374588. Manny will be able to 

tell you about the group and 
topics for discussion.

If you have retired recently 
and want to take advantage of 
being a retired member, please 
call the branch on 01924 
316161 and ask to be put into 
retired membership. 

It is optional whether or not 
you join the group. You can 
also be a retired member 
receiving all the benefits and 
choose not to attend the 
quarterly meetings or join the 
group. It is entirely up to you. 

Retired membership  
of UNISON is FREE.

What will happen if I forget 
to let you know I am retiring 
from employment?

If you pay from your salary 
your deductions will stop 
automatically and we will lapse 
you from our records meaning 
you are no longer a member.

If you pay by direct debit and 
do not let us know you are no 
longer in employment, we will 
continue to take deductions 
from you bank. It is your 
responsibility to let us know 
you are no longer working 
and no longer require 
membership of UNISON.

I hope this has answered your 
questions but please don’t 
hesitate to call the branch if 
you have any further queries.

Are you nearing retirement?

If you are then there are a few things you need to know about 
continuation of your UNISON membership

retirement advice...
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